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Ⅶ ライン教育《整備工対象》








































































































































































































































講 座 工高専攻科 職 種
機械講座 機 械 科 工作整備工
































講師 専任 その他 総計 整備科







































































































































誘導機, c.同期機, d.整流子機, e.変圧器, f.水銀半導体整流器, ｇ.回転
































































































































































講座 機械講座 電気講座 計測講座 制御講座



































































































































実 習 計 290 410
合 計 520 700
出典：前掲 ｢整備工教育訓練概要｣ 112頁図より
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機 械 組 立











実 習 計 75 382
















345 267 104 － 716







132 104 33 24 293















































































に力を入れた。こうして, 講師数が71名, 指導員が24名にも達し, 第５期か
ら第11期まででも385名もの卒業生を送り出したことになる。






































































（中学卒とするか工高卒とするか), 人事・労務管理, 要員, 教育課程・実
習計画・教育施設上の問題24）などの検討結果が報告された。整備工養成につ































































































対象 既教育人員 教育中人員 要教育人員




































































































と考えた。計 2,058 443 443 1,247 60.0％ 811
光製鐵所 123 37 41 78 63％ 45
堺製鐵所 109 73 22 95 87％ 14
名古屋 32 0 17 17 53％ 15

















































































授業 学科 実 習 計
職種 基本 総合 小計
機械 530 1,630 890 2,520 3,050
電気 585 1,575 890 2,465 3,050















































































計100% 初等 中等 高等 教員養成
1915年(大正４年) 100％ 94.7％ 4.2％ 0.7％ 0.4％
1940年(昭和15年) 100％ 86.72％ 11.3％ 1.7％ 0.3％
1950年(昭和25年) 100％ 59.3％ 38.6％ 2.1％ －
27）｢日本の成長と教育」文部省（昭和37年度）第４章表33ｂに準拠
鉄鋼業の高度成長を可能とさせた……(３) 75
The Development of a Large-Scale Employee
Education Program at Yawata Iron &
Steel Works and Its Influence on Japan’s
Rapid Economic Development (3)
The Process of Employee Education from 1957 to 1966
Yoshisuke INOUE
In my previous articles－“The Development of a Large-scale Employee
Education Program at Yawata Iron and Steel Works and Its Influence on Japan's
Rapid Economic Development” (1)and (2) in St. Andrew's University Economic
and Business Review, Vol.42 No.2 November 2000 and No.2 Vol.43 November
2001－I wrote in (1) about the overall aspect of a mass education and of the use
of “Foremen“, and in (2) about the education for a total of 40,000 workers from
the year from 1957 to 1969.
In the decade of the 1960s, Japanese Steel Industry constructed six brand-new
gigantic steel works, with huge facilities equipped with electro-mechanical equip-
ment. Because of the massive size of each facility and the computerized produc-
tion control system integrating the whole works, even a short out-of-service
time of equipment damaged total productivity heavily on one hand, while on the
other, the technology necessary to properly maintain and repair this equipment
required high-level knowledge and skills in state-of-the art electronics and mod-
ernized engineering.
However, the most of the maintenance workers in 1950s had only 6 - 8 years
of basic education with experience-related skills. As I described in my previous
article (2), many of them recieved another 4 years of equivalent education
through in-house education programs.
In order to fill up the gap between the technological level required and
the level of the workers, Yawata Works initiated its own technological
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courses within the frame work of the Works’ “Education Program”. In the
courses, starting from 1960, new employees who had just graduated from
high school were trained full-time for one and a half years to acquire the
equivalent of an undergraduate education in the specialized field of electro-
nics, automation and instrumentation, and mechanical engineering. It ended
in 1965 and nearly 690 graduated. In addition to these courses, Yawata
started the compacted version of the courses and educated already employed
maintenance workers in intensive three month full-time courses to give
them a junior technical college level education. It started from 1960 and
ended in 1965 and nearly 1,600 employees finished the courses. These per-
sons became key figures in the existing as well as newly constructed steel
works to sustain the full operation of the new facilities.
Judging from the number of published papers on this topic, which I could
find almost none, the importance of these in-house-education has not been
properly recognized, even though it was indispensable for Japanese rapid
economic development.
From this point of view, this article describes the detailed curriculum and
the way the courses were designed and proceeded as part of a large-scale
employee education system.
Keywords: iron and steel industry, employee education, maintenance,
maintenance education, Yawata Works
